RESOLUTION NO. _ 2008-72

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
HUNTINGTON BEACH APPROVING AND IMPLEMENTING THE
MEMORANDUM OF UNDERSTANDING BETWEEN THE
HUNTINGTON BEACH FIRE MANAGEMENT ASSOCIATION
AND THE CITY OF HUNTINGTON BEACH FOR JULY 1, 2008
THROUGH JUNE 30, 2012.

The City Council of the City of Huntington Beach does resolve as follows:

The Memorandum of Understanding between the City of Huntington Beach and the
Huntington Beach Fire Management Association (*HBFMA™), a copy of which is attached
hereto as Exhibit A and by reference made a part hereof, is hereby approved and ordered
implemented in accordance with the terms and conditions thereof; and the City Administrator is
authorized to execute this Agreement. Such Memorandum of Understanding shall be effective
for the term of July 1, 2008, through June 30, 2012.

PASSED AND ADOPTED by the City Council of the City of Huntington Beach at a

regular meeting thereof held onthe  17th day of November ,2008 .
Mayor
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CITY OF HUNTINGTON BEACH, CALIFORNIA
(Herein Called CITY)
AND
THE HUNTINGTON BEACH FIRE MANAGEMENT ASSOCIATION
(Hereinafter Called ASSOCIATION)

PREAMBLE

WHEREAS, the City of Huntington Beach and the Huntington Beach Fire
Management Associalion {FMA} have met and conferred in good faith with
respect to salaries, benefits and other terms and conditions of employment for
the employees represented by the Association;

Except as expressly provided herein, the adoption of this Memorandum of
Understanding [MOU) shall not change existing terms and conditions of
employment, which have been established for the classifications represented by
the Huntington Beach Fire Management Association.

NOW THEREFORE, this Memorandum of Understanding is made io become
effective July 1, 2008, and it is agreed as follows:

ARTICLE | - TERM OF MOU

This Agreement shali be in effect for a period of forty-eight (48} monihs
commencing July 1, 2008 and expiring on June 30, 2012.

ARTICLE Il — REPRESENTATIONAL UNIT

It is recognized that the Huntington Beach Fire Management Association is the
employee organization which has the right to meet and confer in good faith
with the City on behalf of represented employees of the Huntingfon Beach Fire
Department within the classification titles of Fire Division Chief and Fire Battalion
Chiet as outlined in Exhibit A attached hereto and incorporated herein.

ARTICLE Nl — SEVERABILITY

If any section, subsection, sentence, clause, phrase or portion of this MOU or any
additions or amendments thereof, or the application thereof 1o any person, is for
any reason held to be invalid or unconstitutional by the decision of any court of
competent jurisdiction, such decision shall affect the validity of the remaining
portions of this resolution or its application to other persons. The City Council

-1 -
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FIRE MANAGEMENT ASSOCIATION

hereby declares that it would have adopted this MOU and each section,
subsection, sentence, clause, phrase or porfion, and any additions or
amendments thereof, iirespective of the fact that any
one or more sections, subsections, sentences, clauses, phrases or portions, or the
applicaticn thereof to any person, be declared invalid or unconstitutional.

ARTICLE IV — MANAGEMENT RIGHTS

The City and the Fire Chief retain all rights, powers and authority to manage and
direct the performance of fire services and the workforce, except as modified
by the Memorandum of Understanding.

The parties agree that the City has the right to unilaterally make decisions on all
matters that are outside the scope of bargaining. Such matters include, but are
not limited fo, consideration of the merits, necessity, level or organization of fire
services, staffing requirements, extra duty assignments, number and location of
work siations, nature of work to be performed, contracting for any work or
operation, reasonable employee performance standards, reasonable work and
safety rules and regulations.

ARTICLE V — SALARY SCHEDULES AND RETIREMENT

A. Monthly Compensation

Employees shall be compensated at hourly rates by job code and pay grade
during the term of this Agreement as setf out in Exhibit A atfached hereto and
incorporated herein unless expressty provided for in other Arficles of this
Memorandum of Understanding.

B. Wage Increases

Effective with the pay period that includes July 1, 2008; all unit employees
shall receive a seven percent {7%) wage increase;

Effective the pay period that includes Januory 1, 2009; Battalion Chiefs shall
receive a five and one-half percent [5.50%) wage increase.

Effective the pay period that includes January 1, 2009; Division Chiefs shall
receive a four percent {4%) wage incregse.

Effective the pay period that includes July 1, 2009; Battalion Chiefs shall |
receive a three and one-quarter percent (3.25%) wage increase.
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FIRE MANAGEMENT ASSOCIATION

Effective the pay period that includes July 1, 2009; Division Chiefs shall

receive d three percent (3%) wage increase.

Effeclive with the pay period that includes January 1, 2010; all unit
employees shall receive a two percent (2%} wage increase;

Effective with the pay period that includes July 1, 2010; all unit employees
shall receive a two percent [2%) wage increase;

Effective with the pay period that includes January 1, 2011; all unit
employees shall receive a two percent (2%} wage increase;

Effective with the pay period that includes July 1, 2011; all unit employees
shall receive a two percent (2%) wage increase;

Effective with the pay period that includes lJanuary 1, 2012: all unit
employees shall receive a two percent (2%) wage increase.

. Caiifornia Public Employees’ Retirement System (CalPERS) Pick-up

Each employee covered by this Agreement shall be reimbursed bi-weekly in

- an amount equal to 9% of the employee’s base salary and applicable

special pay as a pickup of the employee’s contribution, or portion of such
confribution, to the CalPERS. The above CalPERS pickup is not base salary,
but is done pursuant to Section 414{h}{2) of the Internal Revenue Code.

Upon adoption of the 2000-2003 Hunfington Beach Fire Management

~ Association Memorandum of Understanding, the City amended its contfract

with PERS and implemented the “3% at age 50" retirement formula set forth in
California Government Code Section 21362.2 for all safety empioyees
represenfed by the Association. Effective July 1, 2007, the amount of
employer-paid member contributions to which each employee is reimbursed

pursuant fo the first paragraph of this Arficle IIC shall be reduced by a

percentage equal to one-half of the percentage of compensation earnable
the City is required to pay in retirement contributions to PERS, not to exceed
2.25%. For example, if the Cily is required fo contribute an amount equail to
2% of each employee's “compensation earnable,” the amount of the
reimbursement set forth in the first paragraph of this Article HC shall be
reduced from 9% of the employee's compensation earnable o 8% of the
employee’s compensation earnable. i, on the other hand, the City is
required to make employer contributions to PERS equal to 8% of each
employee’s compensation earnable, the amount of the employer-paid
member contributions reimbursement set forth in the first paragraph of this

-3-
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FIRE MANAGEMENT ASSOCIATION

Articie HIC shall be reduced to 6.75% of the employee’s compensation
earnable.

D. Self Funded Supplemental Retirement Benefit

Employees hired prior fo August 17, 1998 are eligible for the Self Funded
Supplemental Retirement Benefit, which provides that:

1. Inthe event an employee elects Option #2 (Section 21456} or Option
#3 (Section 21457} of the Public Employees’ Retfirement Law, the City
shall pay the difference between such elected option and the
unmodified allowance which the employee would have received for
his/her life alone. This payment shall be made only io the employee,

shall be payable by the City during the life of the employee, and
upon that employee's death, the City obligation shall cease. The
method of funding this benefit shall be at the sole discretion of the
City. This benefit is vested for employees covered by this agreement.
{Note: The opftions provide that the dllowance is payable to the
employee uniil his/her death and then either the entire allowance
(Option #2) or one-half of the allowance {Option #3) is paid to the
beneficiary for life).

2. Employees hired on or after August 17, 1998 shall not be eligible for
this benefit.

E. Medical Insurance Upon Retfirement

As required by the Government Code, while the City is confracted with
CalPERS to participaie in the Public Employees' Medical and Hospital Care
Act (PEMHCA) program, retired employees {annuitanis) shail have available
the ability to participate in the PEMHCA program. CalPERS shall be the sole
determiner of eligibility for refiree (annuitant} to participate in the PEMHCA
program. '

The City's requirement to provide retirees (annuitants) medical coverage is

- solely governed by the Government Code requirement that PEMHCA
agencies extend this benefit to retfirees (annuitants). If by agreement
between the Association and the City or if the City elects to impose
termination of its participation in the PEMHCA program, retirees {annuitanis)
shall no longer be eligible for City provided medical insurance.

In the event that the City terminates its pariicipation in the PEMHCA program,
the retiree medical subsidy program in place in Resolution No. 2002-120

-4-
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FIRE MANAGEMENT ASSOCIATION

Exhibit B to the Memorandum of Understanding shall be reinstated. The City

shall

make any necessary modifications to conform fo the new City

sponsored medical insurance plan.

F. CalPERS Additional Benefils

1.

The City shall provide all safety employees with the retirement program
commonly known and described as the “3% at age 50 plan” which is
based on the retirement formula as set forth in the CalPERS, Section
21362.2 of the California Government Code, including the one-half
continuance option (Government Code Sections 21263 and 21263.1)
for safety employees and the Fourth Level of the 1959 survivor option
for all employees as established by the CalPERS, Section 21382 of the
California Government Code.

The City shall continue to contract with CalPERS to have retirement
benefits calculated based upon the employee’s highest one vear's
compensation, pursuant to the provisions of Seclion 20042 [highest
single year}.

The obligations of the City and the retirement rights of employees as
provided in this Arficle shall survive the ferm of this MOU.

Employees shall be covered by the Pre-Retirement Optional Settlement
2 Death Benefit as provided in Government Code Section 21548

G. Direct Deposit

~ All unit employees shall be required to utilize direct deposit of payroll
checks.

ARTICLE VI --ADDITIONAL MANAGEMENT BENEFITS

A. Educdational Tuition

1.

Upon approval of the Fire Chief and the Human Resources Director
employees may be compensated for courses from accredited
educational institutions. Tuition reimbursement shall be limited to job
related courses or job related educational degree objectives and
requires prior approval by the Fire Chief and the Human Resources
Director.
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2. Education costs shall be reimbursed to employees on the basis of a
full refund for tuition, books, parking (if a required fee} and any ofher
required fees upon presentation of receipts. However, the maximum
reimbursement shail be not more than one thousand five hundred
dollars ($1,500) in any fiscal year period.

3. Reimbursements shall be made when the employee presents proof to
the Human Resources Director that he/she has successfully
compileted the course with a grade of “C” or better; or a “Pass” if
taken for credit.

B. Holiday Pay-n-lLiey

Employees shall be compensated by the City in lieu of the ten (10} listed
holidays at the rate of 3.0768 hours mulliplied by the employee's hourly
rate set forth in Exhibit A, payable each and every pay period. The
- following are the recognized iegal holidays under this MOU:

New Year's Day {January 1)

Martin Luther King's Birthday (third Monday in January]
President’s Day (third Monday in February)

Memorial Day [last Monday in May)

Independence Day (July 4}

Labor Day (first Monday in September}

Veteran’s Day (November 11)

Thanksgiving Day (fourth Thursday in November)
Friday after Thanksgiving

Christmas Day {December 25)

COPNU AN~

Any day declared by the President of the United States o be a national
holiday, or by the Governor of the State of California to be a state
holiday, and adopted as an employee holiday by the City Council of
Huniington Beach.

Holidays which fall on Sunday shall be observed the following Monday,
and those falling on Saturday shall be observed the preceding Friday.

Employees designated by the Fire Chief who are required to work reguiar
~ shifts on the above listed holidays as set forth in this Article, shall not be
entitled to time off or additional pay.
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Subject fo State Law and Regulalions, compensation paid as a result of
Article V.B. shall be reportable to PERS as compensaiion earnable.

C. Bilingual Skill Pay

Employees who are qudilified to use Spanish, Vietnamese, or Sign
Language skills shall be paid an additional five-percent (5%} of their hourly
rate in addition to their regular bi-weekly salary. Employees may accept
assignments utilizing bilingual skills in other languages on a short-term
assignment with approval by the Fire Chief and City Administrator or
designee. Such employees shall receive the additional five percent (5%)
of their hourly rate for every bi-weekly pay petiod that the assignment is in
effect. In order fo be qudlified for said compensation, employee’s
language proficiency will be tested ond cerlified by the Human
Resources Director or designee. Bilingual Skill Pay shall be effective the
first fuil pay period following certification as verified to the Fire Chief in
writing by the Human Resources Director or designee.

D. Professional Achievement Award

The Cily supports employee participation in the United States Fire
Adminisiration Executive Fire Officer Program (EFOP). The City will provide
each participating employee, upon EFOP program acceptfance, full
payment of each required program course, time fo attend the course for
each required program year, and iravel expense to attend the required
course for each program year.

Upon presenting a certificate of completion from the United States Fire
Administration’s National Fire Academy for the Executive Fire Officer
Program to the Human Resources Director, the employee will receive g
one-time lump sum award of two thousand five hundred ($2,500) dollars.
The award shall be subject fo all applicable state and federal taxes.

ARTICLE VII - UNIFORMS

The City agrees to provide uniforms io employees on active duty who are
required to wear uniforms. For each eligible employee, the City will report 1o the
CalPERS the average annual cost of uniforms provided by the City as special
compensation in accordance with Title 2, Cadlifornic Code of Regulations,
Section 571{a}{5). For employees who are not actively employed for an entire
payroll calendar year, o prorated cost of uniforms sholl apply.
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ARTICLE Vill - WORK SCHEDULE/COMPENSATORY PAY/TIME OFF

A. Work Schedule

Employees assighed to suppression assignments shall work an average of
fifty-six {56} hours per week pursuant fo the current schedule of five (5)
twenty-four {24} hour shifts in a fiffteen (15} day period with six {6)
consecutive days off. Total hours worked in a calendar year will equal
iwo thousand nine hundred and twelve (2912} hours.

Employees assighed to non-suppression staff assignments shall work four
{4} days per week, ten {10) hours each day, meal times to be included
during the ten hour shift. Total hours worked in a calendar year will equal
two thousand eighty (2080} hours.

B. Compensatory Pay

1. Prior approval 1o earn compensatory time

All employees must gain approval from Fire Chief in advance of
accruing compensatory time.  For approved compensatory fime,
employees working suppression duties earn compensatory pay or
compensatory time off, on an hour for hour basis, for hours worked in
addition to their regular schedule, subject to the limitations contained
in Arficle VII.B.3. below.

2. Prior approval to work any hours in addition to regular schedule

Battalion Chiefs must gain approval to work any hours that are in
addition to their regular schedule in advance from a Division Chief.
Division Chiefs must gain approval to work any hours that are in
addition to their regular schedule in advance from the Fire Chief.
Employees shall work thirty-five {35} hours that are in addition fo their
regular schedule in a catendar year before earning compensatory
pay or compensaiory time off on an hour for hour basis for hours
worked in excess of their reguiar normal work schedule.

3. Description of Compensatory Pay Benefits

a. Compensatory pay is paid at the forty (40) hour hourly rate for
each hour.
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b. Compensatory time eamed can be converted to cash at the
employee’s forty {40} hour hourly rate.

c. Maximum accrual shall be one hundred sixty {160} hours.
ARTICLE 1X~ HEALTH AND OTHER INSURANCE BENEFITS
A. Health
The City shall continue to make available group medical, dental and visio.n
benefits to all association employees. A copy of the medical, dental and

vision plan brochures may be obtained from the Human Resources Office.

1. Effective Dagte of Coverage

An employee and eligible dependent(s}) shall become eligible to
participate in the City's health insurance plans described herein. Effective
the first of the month following the employee’s date of hire, any required
employee payroll deduction shall begin with the first full pay period
following the effective date of coverage and shall continue through the
end of the month in which the employee separates from employment. All
employee coniributions shall be deducted on a pre-tax basis.

2. Cdlifornia Public Emplovees’ Retirement System {CalPERS] Public .

Emplovyees' Medical and Hospital Care Act (PEMHCA)

The City presently contracts with CalPERS to provide medical coverage.
The City is required under CaolPERS PEMHCA to make a contribution to
refiree medical premiums. A retiree’s right to receive a City contribution,
and the City’s obligation to make payment on behalf of retirees, shall only
exist as long as the City confracts with CalPERS for medical insurance,
except as provided in Arlicle VIIH4)(b). in addilion, white the City is in
CalPERS, its obligations 1o make payments on behalf of retirees shall be
limited to the minimum payment required by law.

. PEMHCA Emplover Contributions

The City shall coniribute on behalf of each employee the mandated
mirimum sum per month foward the payment of premiums for medical
insurance under the PEMHCA program. As the mandated minimum is
increased, the Cily shall make the appropriate adjustments by
decreasing ifs flex benefits coniribution accordingly as defined in the
following sub-section.
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b. Maximum Employer Contributions

For the term of this agreement, the City’s maximum monthly employer
confribution for each employee's health and other insurance
premiums are sef forth as follows:

i. Effective with the first health insurance deduction following City
Council ratification of this agreement, the City contribution shall
be the sum of the participating Orange County Blue Shield HMO
PEMHCA Plan plus the Vision Service Plan (VSP) vision premiums
for each of the following categories:

a. Employee only (“EE")
b. Employee + one dependent {“EE +1"}
c. Employee + two or more dependents (“EE +27)

The maximum City confribution shall be based on the
employee’s enroliment in each plan. The parties agree that the
mandaied minimum PEMHCA contribution referenced above in
paragraph 2a is included in the sums stated above in this sub-
section. If the employee enrolls in a plan wherein the costs
exceed the Cily contribution, the employee is responsible for all
addifional premiums through pre-tax payroll deductions.

i.. Effective January 1, 2009, the City contribution in each category
shall increase in an amount equal to-the increase in premiums for
the plans described above in Subparagraph (i), not to exceed
6.5% of the City's contribution for 2008. Any increase in premiums
above the City's six and one-half percent {6.5%) contribution cap

- will be the responsibility of the employee.

ji. Effective January 1, 2010, the City contribution in each category
shall increase in an amount equal to the increase in premiums for
the plans described above in Subparagraph (i), not fo exceed 6%
of the City’s confribution for 2009. Any increase in premiums
above the City's six percent {6%) contribution cap will be the
responsibility of the employee.

iv. Effective January 1, 2011, the City contribution in each category
shall increase in an amount equal to the increase in premiums for
the plans described above in Subparagraph (i}, not to exceed 7%
of the City’s confribution for 2010. Any increase in premiums
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FIRE MANAGEMENT ASSOCIATION

above the City’s seven percent (7%) contribution cap will be the
responsibility of the employee.

Effective January 1, 2012, the City conftribution in each category

shall increase in an amount equal to the increase in premiums for

the plans described above in Subparagraph (i}, not to exceed
10% of the City’s contribution for 2011. Any increase in premiums
above the City’s ten percent {10%} coniribution cap will be the
responsibility of the employee.

3. Dentdl Insurance

The annual maximum benefit for the Della Dental PPO plan is $2000.

a.

Effective with the first health insurance deduction following City
Council ratification of this agreement, the maximum City
confribution shall be equivalent to the premium for the Delia
Dental PPO plan based on the employee's enrollment of
employee only (“EE"}, employee plus one dependent {“EE+1") or
employee plus two or more dependents (“EE+2").

Effective January 1, 2009, the City contribution shall not be
increased over the City's contribution for 2008. Any increase in
premiums above the City's 2008 contribution cap will be the

responsibility of the employee.

Effective January 1, 2010, the City confribution shall increase in an
amount equal to the increase in premiums for the Delta Dental
PPO plan, not to exceed 5% of the City’s contribution for 2009
Any increase in premiums above the City’s five percent (5%)
contribution cap will be the responsibility of the employee.

- Effective January 1, 2011, the City contribution shall increase in an

amount equal to the increase in premiums for the Delta Dental
PPO plan, not to exceed 5% of the City's contribution for 2010
Any increase in premiums above the Cily's five percent (5%}

- coniribution cap will be the responsibility of the employee.

Effective January 1, 2012, the City contribution shall increase in an
amount equal to the increase in premiums for the Delta Dental
PPO plan, not to exceed 5% of the City’s contribution for 2011
Any increase in premiums above the City’s five percent (5%)
contribution cap will be the responsibility of the employee.
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FIRE MANAGEMENT ASSOCIATION

4. Refliree (Annuitant] Coverage

As required by the Government Code retired employees {annuitants)
shall have available the ability to participate in the PEMHCA program.
The City's requirement to provide refirees and/or annuitants medical
-coverage is solely govemned by the Government Code reguirement o
extend this benefit fo refirees {annuitanis). While the City is
contfracted with CalPERS to participate in the PEMHCA program,
CalPERS shall be the sole determiner of eligibility for retiree and/or
annuitant to participate in the PEMHCA program.

a. Cily Contribution {Unequal Contribution Method) for Refirees

As allowed by the Government Code and the CalPERS Board,
and requested by the Association, the City shall use the Unequadl
Confribution Method to make the mandated minimum allowable
City coniribution on behalf of each retiree or annuitant.

b. Terminagtion of Participation_in the CalPERS PEMHCA program —
Impact to Retirees

The City's requirement fo provide retirees (annuitants} medicat
coverage is solely governed by the Government Code
requirement that PEMHCA agencies extend this benefit o refirees
(annuifants). Iif by agreement between the Association and the
City or if the Cily elecis to impose termination of its parficipation in
. the PEMHCA program, refirees {annuitants) shall no longer be
eligible for City provided medical insurance.

In the event that the City ferminates its pariicipation in the
PEMHCA program, the retiree medical subsidy program in place
per Resolution No. 2002-120, Exhibit B, to the Memorandum of
Understanding shall be reinstated. The City shall make any
necessary modifications to conform o the new Cily sponsored
medical insurance plan.
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5. Additional Cosls for Parficipation in the PEMHCA Program

a.Retiree and/or Annuitant Coverage

The Association shall pay to the City an amount equal to $1.00 per
month for each additional refiree and/for dannuitant in the
bargaining unit who elects to participate in the PEMHCA plan but is
not participating in the City sponscred reliree medical program as
of the beginning of a pay period ofter the PEMHCA program is in
place. :

Each January 15t the amount per month paid fo the City for each
refiree and/or annuitant described above shall increase by the
amount PEMHCA requires the City to pay on behalf of each refiree
{annuitant). Article VIl (A) {4) (a) above provides an example of
expected payments per retfiree or annuitant per month,

In the event of passage of state legislation, judicial rulings, or
CalPERS board actions that increases the mandatory minimum
monthly contiibution for refirees {annuitants), the Association shall

pay an equal amount to the City. )

Payments shall be made the first of the month (following
implementatfion}. If the Association fails to make timely payments
for two consecutive months, the City shall implement a decrease in
the supplemenial benefit coniribution to heaith insurance for each
unit employee by an amount equal to the total increased cost paid
by the Cily. [For example, if the increased cost for refirees equals
$6,000 per year, the monthly supplemental benefii for each
employee will be decreased as follows: $6,000 divided by twelve
{months} = $500, which is then divided by the number of employees
receiving supplemental benefits).

b.Termingtion Clause

The City and Association may each request termination of the City's
contract with CalPERS after the announcement of state legislation,
judicial rulings, or a CalPERS board action that changes the
employer’s contribution, insurance premiums or program changes
to the CalPERS medical plan.
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The City and Association may elect to terminate its participation in
the CalPERS PEMHCA program by mutual agreement through the
meet and confer process between the Association and the City.

6. Medical Cash-QOut

If an employee is covered by a medical program oufside of a City-
provided program {evidence of which must be supplied to the Human
Resource Office), they may elect to discontinue City medical coverage
and receive ninety two dollars and thirty-one cenis ($92.31) bi-weekly. An
employee may also elect to disconfinue vision coverage. The employee
premium paid for vision coverage will be applied toward medical
premium.

B. Seciion 125 Employee Flan

The City shall provide an Internal Revenue Code Section 125 employee plan
that allows employees to use pre-tax saiary to pay for regular childcare, aduit

- dependent care and/or medical expenses as determined by the Internal
Revenue Code.

C. Post Retirement Medical Savings Plan

The Association may request to reopen this agreement during its term fo
implement an employee funded, posi-refirement medical savings plan, at no
cost to the City.

D. Life and Accidenial Death ond Dismemberment

Each employee shall be provided with $50,000 {fifty thousand) life insurance
and $50,000 ({fifty thousand} accidenfal death and dismemberment
insurance paid for by the City. Each employee shall have the opfion, at
his/her own expense, 1o purchase additional amounis of life insurance and
accidental death and dismemberment insurance fo the extent provided by
the City’s current providers. Evidence of insurability is contingent upon total
parficipation in additional amounts.

E. Long Term Disability Insurance

This program provides, for each incident of iliness or injury, a waiting period
of thirty (30} calendar days, during which the employee may use
accumulated sick leave, general leave, or the employee may elect to be in
a non-pay status.  Subsequent to the thirty (30) day waiting period, the
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employee will be covered by an insurance plan paid for by the Cily,
providing 66 2/3% (sixty six and two-third percent} of the first $12,500 {iwelve
thousand five hundred) of the employee’s basic monthly earnings.

The maximum benefit period for disability due to accident or sickness shall
be to age 65 (sixty-five].

Days and months refer to calendar days and months. Benefils under the
plan are integrated with sick leave, Worker's Compensation, Social Security
and other non-private program benefifs to which the employee may be
entifled. Disability is defined as: “The inability to perform all of the duties of
regular occupation during two years, and thereafter the inability to engage
in any employment or occupation, for which he is fitted by reason of
education, fraining or expetience.” Rehabilitation benefits are provided in
the event the individual, due to disability, must engage in another
occupation. Survivor's benefit continues plan payment for three (3} months
beyond death. A copy of the plan is on file in the Human Resources office.

F. Miscellaneous

1. City Paid Premiums While on Medical Disability

When an employee is off work without pay for reason of medical
disability, the City shall maintain the City paid employee’s insurance
premiums during the period the employee is in a non-pay status for
the length of said leave, not to exceed twenty-four {24) months.

2. ‘Insurance and Benefits Advisory Commiitee

The Cily and the Association participate in a City-wide joint labor
and management insurance and benefits advisory committee to
discuss and study issues relating o insurance benefits avdilable for
employees.

3. Healih Plan Over-Payments

Unit employees shall be responsible for accurately reporting the
removal of ineligible dependents from heaith plan coverage. The
City shall have the right to recover any premium paid by the City, on
behdalf of ineligible dependents. Recovery of such over-payments
shall be made as follows:
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a. Reduction of Emplovee’s Bi-Weekly Salary Warrant

The employee’s bi-weekly salary warrant shall be reduced by one-
half {1/2) of the amount of the bi-weekly over-payment. Such
reduction shall continue uniil the entire amount of the over-
payment is recovered.

b. Noftice of ineligible Dependents

~ The City shall use its best efforts to advise all unit employees of
their obligation to report changes in the status of dependents,
which affect their eligibility.

c. Twelve Month Recovery Period

The City shall be enfifled 1o recover a maximum of iwelve (12}
months of premium over-payments. Neither the employee nor the
dependent shall be liable to the City other than as provided
herein.

ARTICLE X - LEAVE BENEFITS

A. General Leave

1. Accrual

Employees accrue General Leave at the accrual rates outliined
below. General Leave may be used for any purpose, including
vacation, sick leave and personal leave. Employees shaill accrue
General Leave at their appropriate assigned work schedule rate,
either forty (40} hour or fifty six {56} hour workweek. In the event of a
change in work schedules, which must be at the beginning of a pay
period, payroll shall change the accrued General Leave balance
and accruadl rate based on the new schedule using the conversion
factor of .7143. Personnel who change from a fifty-six {56} hour
schedule to a forty (40} hour schedule shall mulliply the existing
General Leave by .7143. Personnel who change from a forty {40}
“hour schedule to a fifty-six {56} hour schedule shall divide their existing
General Leave by .7143.
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Generdl Leave | General Leave
Years of Service Accruait Accrual
40-Hour Rate 56-Hour Rate
First through Fourth Year 176 Hours 246.4 Hours
Fifth through Ninth Year 200 Hours 280.0 Hours
Tenth through Fourteenth Year 224 Hours 313.6 Hours
Fifteenth Year and Thereafter 256 Hours 358.4 Hours

2. EHligibility and Approval

General Leave must be pre-approved; except for illness, injury or
family sickness, which may require a physician’s staiement for
approval. Accrued General Leave may not be taken prior o six (6)
months’ service except for illness, injury or family sickness. General
Leave accrued time is 1o be computed from hiring date anniversary.
Employees shall not be permitied to take General Leave in excess of
actual iime earmned. Employees on a forty {40} hour schedule shall
not accrue General Leave in excess of six hundred forty (640} hours;
fifty six {56)-hour employees shall not accrue General Leave in excess
of eight hundred and ninety six (894} hours.

General Leave accumulated in excess of six hundred forty (640) hours
for forty (40) hour schedule employees and General Leave
accumulated in excess of eight hundred and ninety six (896) hours for
fifty-six {56) hour employees shall be paid at the base hourly rate of
pay. on the first pay day following such accumulation.

Employees may nol use their General Leave to advance their
separation date on retirement or other separation from employment.

3. Conversion to Cash

Twice during each fiscal year, each employee shall have the option
-to convert into a cash payment up to a total of one hundred twenty
(120} hours of earned General Leave benefits. The employee shall
give two (2) weeks advance notice of his/her desire to exercise such
opftion.
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B. Sickleave

i.

Accrual

No employee shall accrue sick leave.

Credit

Employees assigned to FMA shall comry forward their sick leave
balance and shall no longer accrue sick leave credit.

Usage

Employees may Use accrued sick leave for the same purposes for
which it was used prior to the employee’s assignment to FMA.

Family Sick Leave

The City will provide family and medical care leave for eligible
employees that meet all requirements of Stale and Federal law.
Rights and obligations are set forth in the Department of Labor

- Regulations implementing the Familty Medical Leave Act (FMLA), and

the regulations of the California Fair Employment and Housing
Commission implementing the California Family Rights Act (CFRAJ.

Pay Off Al Termination

- a. Employees covered by this agreement and on the payroll on

November 20, 1978 shdll be entitled to the following sick leave
payoff plan:

At involuntary termination by reason of industrial or non-industrial
disability, or by death, or by retirement, employees shall be
compensated at their then current rafe of pay for seventy-five
percent (75%) of all unused sick leave accumulated as of July 1,
1972, plus fifty percent (50%} of unused sick leave accumulated
subsequent to July 1, 1972, up to a maximum of seven hundred
twenty (720} hours of unused, accumulated sick leave, except
as provided in paragraph 4 below.

Upon termination for any other reason, employees shall be
compensated af their current forty (40} hour equivalent rate of
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pay for fifty percent (50%) of all unused, accumulated sick leave.
The maximum number of hours paid off at termination will be o
total of seven hundred twenty {720} hours.

Example:
Employee has one thousand nine hundred twenty {1920} hours

of accrued sick leave. 1920 hours X 50% = 940 hours. Maximum
pay off is seven hundred twenty {720} hours. Pay off = 720 hours
X employee’s current forty (40} hour equivalent pay rafe.

Employees hired afier November 20, 1978 shall be entitied to the
following sick leave payoff plan:

Upon termination, all employees shall be paid, at their then
current forty (40} hour equivalent rate, for twenty-five percent
(25%) of unused, earned sick leave to four hundred eighty (480)
hours accrued, and for thirty-five percent (35%) of all unused,
earned sick leave in excess of four hundred eighty (480) hours,
but not to exceed seven hundred twenty {720) hours, except as
provided in paragraph 4 below.

Except as provided in paragraph 4 below, no employee shall be
paid at termination for more than seven hundred twenty {720)
hours of unused, accumulated sick leave. However, employees
may ufilize accumulated sick leave on the basis of “last in, first
out" meaning that sick leave accumulated in excess of the
maximum for payoff may be utilized first for sick leave, as
defined in Personnel Rule 18-8.

Employees who had unused, accumulated sick leave in excess
of seven hundred twenty {720} hours as of July 5, 1980, shall be
compensated for such excess sick leave remaining on
termination under the formulas described in paragraphs a and b
above. In no event shall any employee be compensated upon
termination for any accumulated sick leave in excess of the
“cap” established by this paragraph f(i.e., 720 hours plus the
amount over seven hundred twenty (720} hours existing on July 5,
1980). Employees may continve to utilize sick leave accrued
after that date in excess of such “cap” on a “last in, first out”
basis.
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e. To the extent that any “"capped” amount of excess sick leave
over seven nundred twenty {720} hours is utilized, the maximum
compensable amount shall be correspondingly reduced.
{(Example: Employee had one thousand (1,000) hours
accumulated.  Six months after July 5, 1980, employee has
accumulated another forty eight {48) hours. Employee is then
sick for one hundred {120} hours. Employee’s maximum sick
leave “cap” for compensation at fermination is now reduced by
seventy two {72) hours fo nine hundred twenty-eight {928]) hours.

C. Bereavement Legve

Employees shall be entitied to Bereavement Leave not to exceed thirty
{30) work hours in each instance of death in the immediate family.
Immediate family is defined as father, mother, sister, brother, spouse,
registered domestic  pariner, children, grandfather, grandmother,
stepfather,  stepmother, step  grandfather, step  grandmother,
grandchildren, stepsisters, stepbrothers, mother-in-law, father-in-law, son-
indaw, daughter-in-law, brother-in-law, sister-in-law, stepchildren, or wards
of which the employee is the legal guardian. :

‘Employees assigned fo the fifty-six (56} hour work week for suppression
assignments shall be entifled to Bereavement Leave not to exceed forty-
eight {48} work hours in each instance of death in the immediate family,
as defined above.

ARTICLE XI - CITY RULES

The City's Personnel Rules are incorporated into this Agreement by reference as
though set forth in full. Ali City Personnel Rules shall apply to Association

- -members, however, 1o the extent this MOU modiifies the City's Personnel rules,
the Personnel Rules as modified will apply to Association members.

ARTICLE XII -- MISCELLANEOUS

A. Vehicle Policy

1. Approvadl is required by the City Administrator or his/her designee for
any City vehicle to be taken home by an employee.

2. The auto dilowance for quaiifying employees shall be one hundred
sixty-one dollars and fifty-three cents ($1461.53) bi-weekly.
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3. The monthly automobile allowance shall not be reduced during the
term of this agreement.

4. Hligibility for automobile allowance and the use of City vehicles shall
be detfermined in accordance with the Administrative Regulation,
Vehicle Use Policy and the City's Fleet Management Program.

5. Only employees that reside within thirty five {35) miles of the City’s
limits may be assigned a City vehicle.

Employees that are assigned a City vehicle and who are assigned a
cell phone/pager for immediate call out shall be allowed to use the
assigned vehicle for personal use within the City limits and/or within
fen (10} miles of the employee’s residence.

B. Deferred Compensation Loan Proaram

Employees may borrow up to fifty percent (50%) of their deferred
compensation funds for critical needs such as medical costs, college
fuition, or purchase of a home, pursuant to program standards and
regulations.

C. Associalion Business

An allowance of fifty (50) hours per year shall be established for the
purpose of dllowing authorized representatives of the Association io
represent employees in their employment relations.

D. Modified Return To Work Policy

The City and Association agree to meet and confer during the term of this
agreement to establish a modified return to work policy for employees
who experience an industrial or non-industrial injury or iliness.

E. Conirolled Substance and Alcohol Testing

- The City maintains the right to conduct a confrolled substance and/or
alcohol test during working hours of any employee that it reasonably
suspects is under the influence of alcohol or a controlled substance in the
workplace.
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F. Grievance Hearing Officer Fees

The City and Association agree that for any personnel matter, pursuant to
Personnel Rules 19 and 20, whereby a hearing officer is mutually agreed
upon to render an opinion, the hearing officer costs shall be shared
equally by the City and Association.

G. Employer-Emplovee Relations Resolution

During the term of this agreement, the City and the Association agree o
meet and confer to update the Employer Employee Relations Resolution
to reflect current state law.
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ARTICLE XIII - CITY COUNCIL APPROVAL

It is the undersianding of the City and the Association that this Memorandum of
Understanding is of no force or effect whatsoever unless and untii adopted by
Resolution of the City Councit of the City of Huntington Beach.

IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of
Understanding this j77 day of Knlen @; 2008.

HUNTINGTON BEACH

cniy ngINGTON BEACH FIRE MANAGEMENT ASSOCIATION

Fred Wilsoh Roberi Brown

City d/rcfor FMA President A@ﬂé\

Padl Emery William H. Reardon
; FMA Vice-President

Vel MR

D ; y 0 David McBride '
ir Ey uman kesources FMA Representative
Jokhua Brooks

Senior Administrative Analyst

Michael Viglfotta

Deputy City Attorney
“
APPROVED AS TO FORM: o
ennifer McGrath Uiz, ag

City Attorney
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EXHIBIT A — SALARY SCHEDULE

7.0% Effective July 1, 2008
{Monthly Rate)

Job

Code Classification Range A B C D E

$
0031 Fire Battalion Chief 640* | $ 8,22558 9,732.99 $10,268.31 | $10,833.07 | $11,428.88

0026 ; Fire Division Chief 672* | $10,824.85 $11,420.22 | $12,048.33 | $12,710.98 | $13,408.73

7.0% Effective July 1, 2008
{40 Hour Rate)

oob Classification Range A B c D E
0031 | Fire Battalion Chief 640* $ 5322 | $ 5615, $ 5924 $ 6250 3 6594

0026 | Fire Division Chief 672" $ 6245| % 6589) % 6951 |$ 73.33| 8% 77.36

7.0% Effective July 1, 2008
{56 Hour Rate)

é{::e Classification Range 112A 1128 112C 112D 112E

0031 | Fire Battalion Chief 640 | $ 38.02| % 4011|$ 4231 $ 4464| $ 4710

0026 | Fire Division Chief 672* $ 4461 % 47.06] 3 4965| $ 5238| $ 5526
*modiffed universal salary schedule range
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EXHIBIT A — SALARY SCHEDULE

Effective January 1, 2009
5.5% Fire Battalion Chief - 4.0% Fire Division Chief

(Monthly Rate)
Job Classification Range A B C D E
Code 9
0031 | Fire Battalion Chief 651* | $ 9,732.99 | $10,268.30 | $10,833.07 | $11,428.88 | $12,057.47
0026 | Fire Division Chief 680* | $11,257.84 | $11,877.03 | $12,530.26 | $13,219.42 | $13,945.08
Effective January 1, 2009
5.5% Fire Battalion Chief - 4.0% Fire Division Chief
(40 Hour Rate)
é’:;’e Classification Range A B c D E
0031 | Fire Battalion Chief 651* $ 5615| $ 59241 $ 6250 $ 6594| 5 69.56
0026 | Fire Division Chief 680* $ 6495| $ 6852| % 7220| % 7627/ % 8045
Effective January 1, 2009
5.5% Fire Battalion Chief - 4.0% Fire Division Chief
(56 Hour Rate)
é’é’;’e Classification Range 112A 112B 112¢ 112D 112E
0031 | Fire Battalion Chief 651" $ 40111 $ 4231 $ 4464 | $ 4710 $ 49.69
0026 | Fire Division Chief 680* $ 4639| $ 4894 | $ 5164| $ 5448| $ 57.47
*madified universal salary schedule range
-25 .
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EXHIBIT A - SALARY SCHEDULE

Effective July 1, 2009
3.25% Fire Battalion Chief - 3.0% Fire Division Chief

(Monthly Rate)
Job g oo
Code Classification Range A B 04 D E
0031 Fire Battalion Chief 657" $160,049.31 | $10,602.02 | $11,185.14 | $11,800.32 | $12,449.34
0026 Fire Division Chief 686° $11,595.58 | $12,233.34 | $12,906.17 | $13,616.00 | $14,363.43
Effective July 1, 2009
3.25% Fire Battalion Chief - 3.0% Fire Division Chief
(48 Hour Rate)
Job Classificati Ra A B c D E
Code assication nge
0031 Fire Battalion Chief 657* $ 5798 | % 6117 8% 6453 % 68.08| % 7182
0026 Fire Division Chief 686" $ 6690| % 70581 % 7446 | $ 7855 $ 8287
Effective July 1, 2009
3.25% Fire Battalion Chief - 3.0% Fire Division Chief
(56 Hour Rate)
é":;’ o Classification Range 112A 112B 112C 112D 112E
0031 Fire Battalion Chief 657* $ 4141 % 4369| % 4609} $ 4863 | $ 51.30
0026 Fire Division Chief 686* $ 47781 % 5041| % 5318 $ 5611 $ 5919
*modified universal salary schedule range
-26 -

FMA MOU FINAL. 2008-2012




FIRE MANAGEMENT ASSOCIATION
EXHIBIT A ~ SALARY SCHEDULE

2.0% Effective January 1, 2010
(Monthly Rate)

é}:: o Classification Range A B c D E
0031 Fire Baitalion Chief 661* | $10,250.30 | $10,814.06 | $11,408.84 | $12,036.33 | $12,698.33
0026 . | Fire Division Chief 690* | $11,827.49 | $12,478.00 | $13,164.29 | $13,888.32 | $14,650.70
2.0% Effective January 1, 2010
(40 Hour Rate)
éjc?ctlje Classification Range A B C D E
0031 | Fire BattalionChief | 661* | $§ 5914 $ 6239 | $ 6582 | & 6944} $ 73.26
0026 Fire Division Chief 690* $ 6824| % 7199| $ 7595 % 80142| % 8452
2.0% Effective January 1, 2010
(56 Hour Rate)
ook Classification | Range | 112A 1128 112¢ 112D 112E
0031 | Fire BattalionChief | 661* | $ 4224} % 4456! $ 47.01| $ 4960 | $ 52.33
0026 Fire Division Chief 690* $ 4874 % 51421 % 5425 % 5723 % 6037

*madified universal salary schedule range
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FIRE MANAGEMENT ASSOCIATION
EXHIBIT A — SALARY SCHEDULE

2.0% Effective July 1, 2010

{Monthly Rate)
Job I
Code Classification Range A B c B E
0031 | Fire Battalion Chief 665 | $10,455.30 | $11,030.34 | $11,637.02 | $12,277.06 | $12,952,29
0026 Fire Division Chief 694* $12,064.04 | $12,727.56 | $13,427.58 | $14,166.09 | $14,943.71
2.0% Effective July 1, 2010
(40 Hour Rate)
éjg(?e Classification Range A B C D E
0031 | Fire Battalion Chief 665* $ 6032; % 6364 % 6714 % 7083 | % 74.72
0026 | Fire Division Chief 694* $ 6960 | $ 7343| % 7747/ § 8173 & 8621
2.0% Effective July 1, 2010
(56 Hour Rate)
Job e
Code Classification Range 112A 1128 112C 112D 112E
0031 Fire Battalion Chief 665" $ 43.09| $ 4545| % 4795| $ 5059| $ 53.37
0026 | Fire Division Chief 694" $ 4971; % 5245| % 5533 | % 58.38( % 6158
*modified universal salary schedule range
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FIRE MANAGEMENT ASSOCIATION
EXHIBIT A — SALARY SCHEDULE

2.0% Effective January 1, 2011
(Monthly Rate)

Job I
Code Classification Range A B c D E
0031 Fire Battalion Chief 669 | $10,664.41 | $11,250.95 | $11,869.76 | $12,522.60 | $13,211.34
0026 Fire Division Chief 698* $12,305.32 | $12,982.11 | $13,696.13 | $14,449.41 | $15,242.58
2.0% Effective January 1, 2011
(40 Hour Rate)
Job e
Code Classification Range A B c D E
0031 Fire Battalion Chief 669* $ 6153| % 6491 | § 6848| $ 7225| % 76.22
0026 Fire Division Chief 698* $ 7099] %5 7490 % 7902 $ 8336| % 87.94
2.0% Effective January 1, 2011
"~ (56 Hour Rate)
ook Classification | Range | 112A 1128 112C 112D 112E
0031 Fire Battalion Chief 669* $ 4395/ % 4636 | $ 48911 % 51601 § 5444
6026 Fire Division Chief 698* $ 5071 ¢ 5350 % 5644| % 5954 § 62.81
*modified universal salary schedule range
«29.
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FIRE MANAGEMENT ASSOCIATION
EXHIBIT A — SALARY SCHEDULE

2.0% Effective July 1, 2011

(Monthly Rate)
Job Classification Range A B C D E
Code
0031 Fire Battalion Chief 673* | $10,877.70 | $11,475.97 | $12,107.16 | $12,773.05 | $13,475.57
0026 Fire Division Chief 702* | $12,551.43 | $13,241.76 | $13,970.05 | $14,738.40 | $15,547.44

2.0% Effective July 1, 2011

(40 Hour Rate)
Job .
Code Classification Range A B c D E
0031 Fire Battalion Chief 673* $ ©6276| % 6621 | $ 6985| % 7369 | $ 7774
0026 Fire Division Chief 702 | $§ 72411 % 7639| % 8060| $ 8503| % 89.70

2.0% Effective July 1, 2011

(56 Hour Rate)

Job e
Classification Range 112A 112B 12C 112D 112E
Code
0031 Fire Battalion Chief 673" $§ 44831 % 47291 % 4989 | % 5264 $ 5553
0026 Fire Division Chief 702* $. 5172 % 5457 | $ 5757 % 6074 $ 64.07
“modified universal salary schedule range
-30 -
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FIRE MANAGEMENT ASSOCIATION
EXHIBIT A—- SALARY SCHEDULE

2.0% Effective January 1, 2012
{Monthly Rate)

Jobh

Code Classification Range A B C D E

003t | Fire Battalion Chief 677 | $11,095.25 | $11,705.49 | $12,349.30 | $13,028.51 | $13,745.08

0026 | Fire Division Chief 708* | $12,802.45 | $13,506.59 | $14,249.45 | $15,033.17 | $15,858.38

2.0% Effective January 1, 2012
(40 Hour Rate)

Job

Code Classification Range A B L D E

0031 Fire Battalion Chief 677 | $§ 6401 | $ 6753| $ 71.25|$ 7516 % 7930

0026 | Fire Division Chief 708* | $ 7386 % 7792|$ 8221|3 8673/ $ 9149

2.0% Effective January 1, 2012
(56 Hour Rate)

éj : : e Classification Range 1M12A 112B 112C 112D 112E

0031 Fire Battalion Chief 677 | $ 45721 5 4824 | $ 5089| % 5369: % 56.64

0026 | Fire Division Chief 708" | $ 5276 | $ 5566| % 5872| % 6195 § 65.35

*maodified universal salary schedule range
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FIRE MANAGEMENT ASSOCIATION
EXHIBIT B — SERVICE CREDIT SUBSIDY

An employee who has refired from the City and meets the plan participation
requirements shall receive a monthly Service Credit Subsidy to reimburse the
refirce for the payment of qudiified medical expenses incurred for the purchase
of medical insurance.

Plan Participation Requiremenis

1. At the time of retirement the employee has a minimum of ten {10} years of
~contfinuous regular {permanent} City service or is granted an industrial
disability refirement; and

_2‘ At the fime of retirement, the employee is employed by the City; and

3. Following ofiicial separation from the City, the employee is granied o
refrement allowance by the California Public Employees’ Retirement
System (CalPERS]).

The City's obligation to pay the Service Credit Subsidy as indicated
shall be modified downward or cease during the lifetime of the refiree
upon the occumrence of any one of the following:

a. On the first of the month in which a refiree or dependent reaches
~age sixty five (65} or on the date the retiree or dependent can first
apply and become eligible, automatically or voluntarily, for
medical coverage under Medicare ([whether or not such
application is made)} the City's obligation to pay Service Credit
Subsidy may be adjusted downward or eliminated.

b. In the event of the death of an eligible employee, whether refired
or not, the amount of the Service Credit Subsidy benefit which the
deceased employee was eligible for at the time of his/her death,
shall be paid fo the surviving spouse or dependent for a period not
to exceed twelve (12) months from the date of death.

-32-
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FIRE MANAGEMENT ASSOCIATION
EXHIBIT B — SERVICE CREDIT SUBSIDY

. Minimum Hiagibility for Benefits

- With the excepflion of an industrial disability refirement, eligibility for

Service Credit Subsidy begins after an employee has completed ten
(10} years of conlinuous regular {permanent) service with the City of
Hunfington Beach. Said service must be continuous unless prior service
is reinstated at the time of his/her rehire in accordance with the City’s
Personnel Rules.

To receive the Service Credit Subsidy retirees are required to purchase
medical insurance from City sponsored plans. The City shall have the
right to require any refiree (annuitant] to annually cerlify that the
refiree is purchasing medical insurance benefits.

. Disability Retirees

~ Industrial disability retirees with less than ten {10} years of service shall

receive a maximum monthly payment toward the premium for health

~insurance of $120 [one hundred twenty). Payments shall be in

accordance with the stipulations and conditions, which exist for all
refirees.

. Service Credit Subsidy

Payment shall not exceed dollar amount, which is equal to the

- qudified medical expenses incurred for the purchase of City
sponsored medical insurance.

. Maximum Monthly Service Credit Subsidy Paymenis

All retirees, including those retired as a result of disability whose number
of years of service exceeds fen (10) continuous years of regular
{permanent) service immediately prior 1o retirement shall be entitled o
a maximum monthly Service Credit Subsidy by the City for each year of
completfed City service as follows:

FMA MOU FINAL 2008-2012
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FIRE MANAGEMENT ASSOCIATION
EXHIBIT B — SERVICE CREDIT SUBSIDY

Maximum Service Credit Subsidy Retirements After:

Service Credit

Years of Service Subsidy
10 $120
1 135
12 ' 150
13 165
14 180
i5 195
16 210
17 225
18 240
19 255
20 - 270
21 285
22 299
23 314
24 329
25 343

The Service Credit Subsidy will be reduced every January 15
by an amouni equal to any required amount to be paid by
the City on behalf of the refiree {annuitant). Arficle
VII{A}{4)(a) provides an example of expected reductions per
retiree per month.

8. Medicare

a. All persons are eligible for Medicare coverage at age 65. Those
with sufficient credited quarlers of Social Security will receive Part A
of Medicare af no cost. Those without sufficient credited quarters
-are still eligible for Medicare at age 65, but will have to pay for Part

A of Medicare if the individual elects to take Medicare. In all cases,
the participant pays for Part B of Medicare.

b. When a retiree and his/her spouse are both 65 or over, and neither
is eligible for paid Part A of Medicare, the Service Credit Subsidy

-34 -
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FIRE MANAGEMENT ASSOCIATION
EXHIBIT B — SERVICE CREDIT SUBSIDY

shall pay for Part A for each of them or the maximum subsidy,
whichever is less.

c. When a retiree at age 65 is eligible for paid Part A of Medicare and
his/her spouse is not eligible for paid Part A of Medicare, the spouse
shall not receive the subsidy. When aretiree at age 65 is not eligible
for paid Part A of Medicare and his/her spouse who is also age 65 is
eligible for paid Part A of Medicare, the subsidy shall be for the
retiree’s Part A only. '

9. Cancellation

a. For refirees/dependents eligible for paid Part A of Medicare, the
following cancellation provisions apply:

i. Coverage for a refiree under the Service Credit Subsidy Plan will
be eliminated on the first day of the month in which the retiree
reaches age 65.

ii. At age 65 refirees are eligible fo make application for Medicare.
Upon being considered “eligible to make application,” whether
or not application has been made for Medicare, the Service
Credit Subsidy Pian will be eliminated.

- 35-
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FIRE MANAGEMENT ASSOCIATION
EXHIBIT C - VOLUNTARY CATASTRPHIC LEAVE DONATION PROGRAM

1.

Guidelines

Purpose
The purpose of the volunfary catastrophic leave donation program is to

bridge employees who have been approved leave time fo either; return
to work, long-ferm disability, or medical retirement. Employees who
accrue Vacdgtion, General Leave or Exempt Compensatory Time may
donate such leave to another employee when a catastrophic illness or
injury beialls that employee or because the employee is needed to care
for a seriously ill family member. The Leave Donation Program is Citywide
across oll depariments and is intended o provide an additional benefit.
Nothingin this program is intended 1o change current policy and practice
for use and/or accrual of Yacation, General, or Sick Leave.

2. Definitions
Catastrophic lliness or Injury - A serious debilitating iliness or injury, which
incapacitates the employee or an employee's family member.
Family Member - For the purposes of this policy, the definition of family
member is that defined in the Family Medical Leave Act [child, parent,
spouse or domestic partner}. '

3. Eligible Leave
Accrued Exempt Compensatory Time, Vacation or General Leave hours
may be donated. The minimum donation an employee may make is two
{2} hours and the maximum is forty (40} hours.

4. EHligibility
Permanent employees who accrue Vacation or General Leave may
donate such hours to eligible recipients. Exempt Compensatory Time
accrued may also be donaited. An eligible recipient is an employee who:
. Accrues Vacation or General Leave;
. Is not receiving disability benefits or Workers' Compensation

payments; and

. Requests donated leave.,

5. Transfer of leave

The maximum donation credited to a recipient's leave account shall be
the amount necessary to ensure continuation of the employee's salary

36 -
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FIRE MANAGEMENT ASSOCIATION
EXHIBIT C —- VOLUNTARY CATASTRPHIC LEAVE DONATION PROGRAM

during the employee’s period of approved catastrophic leave. Donations
will be voluntary, confidential and irevocable. Hours donated will be
converted into a dollar amount based on the hourly wage of the donor.
The dollar amount will then be converted info accrued hours based on
the recipient’s hourly wage.

An employee needing leave will complete o Leave Donation Request
Form and submit it to the Department Director for approval. The
Departiment Director will forward the form o Human Resources for
processing. Human Resources, working with the depariment, will send out
the request for leave donations.

Employees wanting to make donations will submit an Authorization for
Donation to the Human Resources Department [payroll).

All donation forms submitted to payrolf will be date stamped and used in
order received for each bi-weekly pay period. Multiple donations will be
rotated in order to insure even use of time from donors. Any donation
form submitted that is not needed will be returned to the donor.

Other _
Please contact the Human Resources Department on questions regarding
staff participation in this program.
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FIRE MANAGEMENT ASSOCIATION
EXHIBIT C — VOLUNTARY CATASTRPHIC LEAVE DONATION PROGRAM

Voluntary Cafc:strdphic Leave Donation Program
Leave Request Form

Requestor, Please Complete

According to the provisions of the Voluntary Catastrophic Leave Donation Program, | hereby
request )
donated Vacation, General Leave or Exempt Compensatory Time.

MY SIGNATURE CERTIFIES THAT:

= Aleave of absence inrelatfion fo a catastrophic illness or injury has been approved by
my department; and
» lam not receiving disability benefits or Workers' Compensation payments.

IName: (Please Print or Type: Last, First, Mi

WorkPhone: [pepariment:
IopTie T Employes DF:
éléeques?erSigha’rure: T ;bo’re:l ]
[pepartment Director Signature of Support Pate:

e ¥ i
o o s

£ s : e SHE : 5
Please return this form to the Human Resources Office for processing.
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FIRE MANAGEMENT ASSOCIATION
EXHIBIT C — VOLUNTARY CATASTRPHIC LEAVE DONATION PROGRAM

Voluntary Catastrophic Leave Donation Program
Leave Donation Form

Donor, please complete

IDonor Name: [Please Print or Type: Last, First, M)

| Donor Signaiure: Date:

Work Phone:

Dcnor Job Title:

Type of Accrued Leave: INumber of Hours | wish to Donate:

] vacation i Hours of Vacation

(] Compensatory Time Hours of Exempt Compensatory Time
[ 1 General Leave Hours of General Leave

I understand that this voluntary donation of leave credits, once processed, is
imevocable; but if not needed, the donation will be retumed to me. | alko
understand that this donation will remain confidential.

I wish to donate my accrued Vacation, Exempt Compensatory Time or General Leove
houts to the Leave Donation Program for:

§Eligible recipient employee's name (Last, First, Mi):

Please submit o Payroll in the Finance Depariment.
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Res. No, 2008-72

STATE OF CALIFORNIA

‘COUNTY OF ORANGE } ss:

CITY OF HUNTINGTON BEACH )

§, JOAN L. FLYNN the duly elected, qualified City Clerk of the City of
Huntington Beach, and ex-officio Clerk of the City Council of said City, do hereby
certify that the whole number of members of the City Council of the City of
Huntington Beach is seven; that the foregoing resolution was passed and adopted
by the affirmative vote of at least a majority of all the members of said City Council
at a regular meetihg thereof held on November 17, 2008 by the following vote:

AYES: Hansen, Hardy, Bohr, Cook, Coerper, Green
NOES:  None | |
ABSENT: Carchio

ABSTAIN: None

Opon) A Shgue

CityC}erk and ex-officio &erk of the
City Council of the City of
Huntington Beach, California




